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MAG-54 — HRM: EMPLOYEE LABOR RELATIONS

About This Course

3.00 units

Prerequisite: None.

Description: A framework for studying labor relations as a system for balancing employment relationship goals and the rights
of labor and management by examining; labor law, bargaining, unions, employment contracts, grievances, the history of labor
relations and ethics. 54 hours lecture. (Letter grade or Pass/No Pass option)
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